For a student to be considered for a
work program, the student must be
in good standing with all rules
(attendance, grades and discipline)
according to the Corry Area School
District Student/Parent Handbook.

Qualifications for an
employer to participate in a
D.O. Program:

Interest in students

Help develop a training plan
Follow labor laws

Enforce safety practices

Carry Workmen’s Compensation
Pay at least minimum wage
Evaluate student progress

D.O. Partners

Employers...shape curriculum...hire
students...mentor...encourage future
training...involve community

Teacher/Coordinators...feach employa-

bility skills...place and evaluate
students...monitor program guidelines

Students...learn on the job...earn com-
petitive wages...make career decisions ...
receive high school credit

Parents...support and encourage

Corry Area Career and Technical
Center
534 East Pleasant Street
Corry, PA 16407
Phone: (814) 665-8297
Cooperative Education Coordinator
Mike Daniels ext. # 3132
mdaniels@corrysd.net

The Corry Area School District is an equal opportunity education institution and
does not discriminate in employment, educational programs or activities based on
race, color, religion, ethnicity, national origin, sex, gender, gender identity and
expression, sexual orientation, age or disability, because a person is a disabled
veteran or veteran of the Vietnam Era or any other legally protected class, or for
engaging in any other protected activities. The District does not discriminate on
the basis of sex in the education programs or activities that it operates, as
required by Title IX, including in admission and employment practices.
Additionally, the District provides equal access to Boy Scouts and other
designated youth groups. This policy of non-discrimination extends to all other
legally protected classifications. Publication of this policy is in accordance with
state and federal laws including Title VII of the Civil Rights Act of 1964, Title
IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act
0f 1973, the Age Discrimination Act, Title II of the Americans with Disabilities
Act and the Boy Scouts of America Equal Access Act.

CORRY ARFEA CAREER
AND TECHNICAL CENTER

Seniors interested in a
job that will:

« Complement your
educational plans

« Count as school credits

« Earn a pay check

CHECK OUT!
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Diversified
Occupations




Earn While You Learn

Areas of Study

Human Relations
Health and Safety
Employment Retention
Communication
Consumer Skills
Legal Awareness
Future Planning

——

Diversified Occupations - Students with
specific career objectives not offered at the
Career and Technical Center will have
related employment experiences while they
attend related classroom theory during
school.

“Learning by Doing”

Diversified Occupation
Grade 12
1-3 Credits per year

Diversified Occupations is for seniors , who
are not currently enrolled in a Career and
Technical Education program. A Diversi-
fied Occupations program combines “school
-based” classroom study with “work-base”
on-the-job training with a local employer at
a training site in business and industry.
Through this program, students with specif-
ic career objectives are matched with relat-
ed employment experiences while they at-
tend planned periods of related classroom
theory during school.

Corry Manufacturing
Route 6 Rentals

Corry Manor

Corry Federal Credit Union
Reliance Dairy

Subway

Corry Area School District
Corry Rubber Corp.

Lou’s Country Kitchen
Walmart

“Thear and I forget;
Isee and I remember;
Ido and I'understand.”



